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UWGP INVESTMENTS
UWGP funded programs serve an 
estimated 50% people of color.

40 immigrant 
mothers increased 
their confidence and 
skills to support family 
literacy activities.

537 children in 
early childhood 
programs are 
meeting their social 
and developmental 
milestones.

334 children are prepared to 
enter kindergarten, reaching 
critical milestones: engaging 
in collaborative conversations, 
beginning to understand English 
grammar and usage in writing and 
speaking, and using a combination 
of drawing, diction, and writing to 
communicate interests. 

The Years of Potential 
Life Lost is 5600 years 
for white and 7200 
years for Black/African 
American.  

97% of White and 78% of 
Black/African American 
individuals over the age of 
25 years have a high school 
diploma. 

The median household 
income for white families 
was $67,500 and for 
Black/African American 
families $22,500. 

979 asylee, refugees, and 
immigrants received legal 
services, career planning 
programs, and English Language 
classes to prepare them to enter 
the workforce in Maine.

In Maine, 52% of white 
students and 32% of Black/
African American students 
were proficient in reading by 
the end of 3rd grade. 

Children who do not read 
proficiently by the end of 
3rd grade are 4x more 
likely to drop out of high 
school. 

More than 70% of youth 
in peer support groups 
reported that they 
increased their sense of 
belonging, hopefulness, 
and family support.

UWGP IN ACTION

Racial Equity Fund
Addressing a key issue in our Diversity Action Plan, United 
Way of Greater Portland launched this fund to reduce 
inequities in the nonprofit sector related to access to 
funding and networks. The Racial Equity Fund supports 
and strengthens organizations led by and serving people 
of color, all while advancing the work of Thrive2027. 

Diversity Action Plan
In 2018, United Way of Greater Portland’s Board approved a Diversity Action 
Plan and dashboard, which use a Diversity, Equity, and Inclusion lens to guide 
and evaluate programmatic work and critical organizational decisions. This 
plan holds UWGP accountable to being a model of diversity and inclusion in our 
internal and community work, reflecting the many faces, cultures, and walks of 
life within the communities we serve.


